HELLD,

WE WOULD LIKE TO TAKE
1:00 MINUTE

OF YOUR TIME TO PUT
THE SPOTLIGHT ON

SOMETHING
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SOMETHING
THAT YOU
MIGHT NOT
HAVE BEEN
REALLY
FOCUSING ON
LATELY



WE WANT 10 TALK ABOUT
WORK.



whatever your job IS you are G\V\/qys

under the pr‘ojtection of these 2 principlesz

Core Prinoip'e A Core Principle B:
) (
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“Al Wofkers ‘Al Wor“ker\s enjoy

are treated eqw“y pr“ofecjﬁion of the law”
and without

discrimination”
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- So we o\l hove ﬂwe r| M JLo be PROTECTED BY THE L/\W
and to be treated WIth EQUAL RESPECT.
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S0 DO THEY!

M\gmht domestic WOFJ(GPS are exc|uded

from the lebanese empfoyment law!
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¢
BUT UNFORTUNATELY IN

LEBANON

t lk

THEY DON'T.
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MIGRANT DOMESTIC WORKERS
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ALSO HAVE THE RIGHTT0: o “ /
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have COMPLETE ACCESS
to their own PASSPORT,

IDENTITY DOCUMENTS,
and RESIDENCY PAPERS.
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They should also enjoy

FREEDOM OF MOVEMENT
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SAFEGUARD THEIR CULTURE
AND PRUTEET IT
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AGES .- i REGULARLY, I]IRECTLV(
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freely praclice theil religion
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JON D FORY
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SAFE AND DECENT
CONDITIONS OF WORK:

. food @

. bed
o [iMe o resr

)
« Medical care @
V)

elC...

4diy gdiol Joc wagyh



nee= vy
2 N

u:uoU.J.ol.J —rongJu.Qiul.ﬁ.o—d.EL()

13



20

(Jjiod )l3) Licguwi &sljll yo 0gy



THEY SHOULD
HAVE AT LEAST
24 CONSECUTIVE
HOURS OF REST

ONCE A WEEK.
(ouf of the house)
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FREEDOM TO
CHANGE EMPLOYEMENT
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Communication with their...

.2
Gt et 2oty
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3t the emplouer's own expense § at least once a month)
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ACCESS T0
JUDICIAL REMEDY




SAFE, TIMELY RETURN

IS GUARANTEED.
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So next time uou see A MIGRANT WORKER,
maoke sure he/she is RESPECTED,
and TREATED JUST LIKE ANY OTHER WORKER.
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And IF you are aware
of ABUSE plecse
make sure fo GCONTACT US,
EMAIL: INFORECLMC.ORG

WEBSITE:
WWW.CARITASMIGRANT.ORG.LB

VISIT OUR OFFICES,

MAIN OFFICE:
TAKLA CENTER- FACING

FUTUROSCOPE, CHARLES HELOU BOULEVARD —SIN EL FIL

OR THROUGH OUR HOTLINE.
HOTLINE: 76-555335
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BECAUSE WHAT WE
DO TO ANOTHER,
WE DO TO OURSELVES.

WE=ME




S0 THE SMALLEST DETAIL
IN OUR BEHAVIOR
COULD IMPACT

D
THE WHOLE WORLD.
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NBZ Caritas

Lebanon
,// s Migrants Center

TREAT OTHERS THEY WAY YOU WANT T0 BE TREATED
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